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- ^ AllAS POIIOE 1E?AHTHE1IT 

30 BAY OTAinATION HEPORT 0? 
APPEHTOI! Aim PROBATIOSAHY POLICE OITIOEHS 


Form No. CPS— PP— 666 


Date this report prepared . 
Platoon aBOlgnaent during thle period / Days Sick _ 


Entrance I}atQ 


Police School Rating _ 


Note that numerical ratings are asBlgnad to the various catefiorles in order to more clearly 
define opinion. Read carefully the adjectival ratings and their numerical values before 
nalclng any entries on this form. Analyze carefully the man's performance. Call to mind In- 
stances that are typical of his work and demeanor. Unusual cases which are not typical 
should not te aonoidered. DO HOT ALLOvr PERSOIJAL S^SLIITG OR SOMEOME ELSE'S OPINIOK TO 
GOVERN YOUH AlIALYSIS. The care, accuracy, and sound judgment used In preparing this rating 
sheet will determine its value to the department. 


1. 

INITIATIVE - This factor appraises ability to act on own responslhllity in absence . 
of supervisor. Is he a self starter or must he be started. 

Numerical 
value 

7 

0 

1. 1 2. 

3. U.I -i. 

6.lf.|8. 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 


LOTALITT - This factor appraises the opinions eTOressed, implied or displayed 
toward the department. Does he boost or knock the Department 

Numerical 
value 

0 

1, 1 2. 

1.1 f.l ■;. 

6.1 7.1 8. 

/2? ' 

Unsatisfactoiry 

Questionable 

Satisfactory 

Very Good 

^Superior 

3. 

CO-OPERATIOH - Consider his ability to work effectively with co-workers, supervisors 
and outsiders* 

Numerical 
value 

0 

1. 1 ^. 

3-i 5- 

6.l7.i8. 9. i ^ 

Unsati sfac tory 

Questionable 

Satisfactory 

Very Good 

Superior' 

it. 

PERSOHALITT - Consider his integrity, self confidence, and impresaion he makes on 
others. 

Numerical 
value 

7 

0 

1. 1 2. 

3. U.I 5. 

6.1^1 8. 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

5. 

DEPENDABILITY - This factor appraises your confidence in the employee to carry out 
regulations and instructions conscientiously. 

Numerical 
value 

0 

1. 1 2. 

1.U.1 «. 

6.17.18. 

(9) 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

"^Superior 

6. 

TACT - This factor appraises his ability to efficiently accomplish his purpose 
without offendilng or creating antagonism. ' 

Numerical 
value 

0 

1. 1 z. 

3.U.h. 

6.l7.1€? 

9. 1 10. 

IMsatl 8 factory 

Que's.iiionable 

Satisfactory 

Very GiTod 

Superior 

7. 

HANDLIKO PRISOKERS - HoBs he display and practice the ability of arresting persons 
wfitihout heated argument or force? 

Numerical 
Value 

0 



6.1 7.1 3. 

1 10. 

Unsatisfactory 

O-jcoLionftble 

Srit'sC-'c'-o:-:* 

"er;.' Good 

SiTnerior 

8. 

JUDGMENT - Consider the; Intelligence and thougJit he uses In arriving at decisions. 
Does he have the ability to think rapidly and logically under stress? 

Numerical 
value 

/ 

0 

t ^ 

5. 

6.1 7.1b. 

1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

9. 

ATTXTUDB - This factor appaises employee's temperament. Does he control his 
emotions? 

Numerical 
value 

0 

1. 1 2. 

3. U.I 5. 

6.17.18. 

9. 1 (ioJ 

Unaatisfaotory 

Questionable 

Satisfactory 

Very Good 

Super l^ilT 


10, 

CAPACITT - How q^ulckly au^s he learn and retain wha^ he leamsT Is he Uu-jitious? 

Numerical 

0 

1. 1 e. 

3.1 ^. l5. 

6.1^^1 8. 

9. 1 10. 

Unsatififactory 

Questionable 

Satisfactory 

Very Oood 

Superior 

11. 

RESOUHCETULKESS - Consider his ability to think creatively and handle his Job 
In spite of adveralty. 

Numerical 

0 

t 1 ^- 

3.U. i5. 

6.i7.r8; 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Si^erlor 

12. 

IHTEHEST - Does he reaBonably subordinate own convenience, comfort and desires to 
a complete, exact and faithful performance of duty? 

Ihimerical 

7 

0 


3.1 l5. 

6.l7.|e. 

^9.; 1 10. 

Unsatisfactory 

Qusstlonaljle 

Satisfactory 

Very Good 

Superior 

13. 

HEALTH - Ib he energetic? Has he marked endurancoT Does he frequently report sick? 
Has he unusual stamina? 

ITumerlcal 

0 

1. 1 2. 


6.|7.|8. 

9. 1 ^Oi 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

li. 

SATETT - Does he observe all safety rules with firearms and vehicular equipment? 

Is he accident prone? Does he execute proper care in the uee of department 
resources? 

Numerical 
value 

0 

1. 1 2. 

3.i |5. 

6.|7.|8. 

9. 1 6aJ 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

15. 

APPEAHANCE - Does he appear clean and neat in uniform? Does he carry hlmBelf well? 

Docs he dress In keeping with his responsibility as an Officer when 
off duty? 

Numerical 
value 

0 

1. 1 2. 

3.1 1. l5.. 

6.17.18. 

/fJ 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Sxrperior 

16. 

AKAPTASILITTT - Consider his ability to meet new conditions and execute new assign- 
ments. Is he versatile? 

Numerical 

0 

1. 1 2. 

3.1 t. l5. 

6.1 7.1 8. 

/9.) 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

^SiQjerior 

17. 

TOLERAHCE - Does he accord the proper veilue to opinions other than his own? Is 
he overbearing? Does he have the proper sense of proportion? 

Numerical 

7 

0 

1. 1 2. 

3-1 1 J. 

6.l7.|8. 

A.i 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

^ — ^Superior 

18. 

SOCIABILITY - Is he a good team worker? Does he get along well with fellow 
workers? 

Numerical 

"7 

0 

1. 1 2. 

3.1 *.| 5. 

6.17.18. 

1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

^— Superior 


QUALITY OF WOHE - This factor appraises the emi:l(7>yee' s performance in accuracy, 
persistency and neatness of i^rork. 

Numerical 

0 

1. 1 2. 

3.1 ft. 1 5. 

6.l7.t:8j 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

20. 

QnASTITY 03" WOHK - Consider the volume of work laroduced as compared with others 
on the same Job In similar locality. 

Numerical 

0 

1. 1 2. 

3.1 ft. 1 ■;. ■ 

6.1 7.1 8. 

^■j 1 10- 

Unsatisfactory 

Questionable 

Satisfactor:-' 

Very Good 

Superior 


fj St^ervlsor 


DALLAS POLICE DEPARTMEKT TRAINING SCHOOL 
IN SERVICE TRAFFIC TRAINING SCHOOL 
NOVEMBER 16 THBO DECEMBER 10, 1953 



Attended £ 16 taur la Service 


School on subjects shown below: 
Civilian Defense Orge 

Relation to Tiaffic Control 2 hours 

Ratio of Alcohol Leyel to Behavior 2 hours 

Point Control Techniques 2 hours 

City of Dallas Fleet Safety Program 1 hour . 

Accident Investigation Report Forms 1 hour 

Public Relations and Traffic Enforcement 2 hours 
Policies 

New Traffic Laws Passed by 53rd, Texas 2 hours 


Legislature 

Fleet Safety Contest 1 hour 

Personal Conduct 1 hour 

Case Preparation 2 hours 


Paul H. Asbenhust 
Inspector of Police 
Departmental Instructor 


Personnel File 


DALLAS POLICE DEPARTMENT TRAINING SCHOOL 
IN SERVICE TRAINING SCHOOL FOB TRAFFIC 6 CIVIL DEFENSE 

MAY 3 THRU 29, 1954 


^ / / / 


Attended a 16 hour In Servic 


School on subjects shown beiows 


Civil Defense organization 

2 hours 

Police Org. 6 Proc. in CD. 

2 hours 

Disaster area Control 

2 hours 

Disaster Control Traffic Pattern 

2 hours 

Traffic Enforcement Policies 

2 hours 

Testifying in Corp. Court 

1 hour 

Making Cases in County Court 

1 hour 

Evaluating Acc. Causes by ACC. 
Investigation 

2 hours 

Inv. of DWI Cases 

2 hours 


Paul H, Ashonhust 
Inspector of Police 


Personnel File 



DAliiAB POLICE DEPARTMENT 
RANGE FIRING RECORD 


QUARTERLY FIRING REPORT FOR FEKIOD ENDING September, 1954 
NAME TIPriT. J.O. 

STYLE RANGE AVERAGE SCORE 


HIP 
POINT 

POINT KNEELIN3 


7 YARDS 


15 YARDS 


25 YARDS 


40 


25 


16 


2 mos , 


THE FIRING WAS IN 10 SHOT SERIES; PERFECT SCORE 50. 

THE .OFFICER FIRED THE COURSE ONCE EACH MONTH DURING THE PERIOD. 

THE SCORE REPORTED IS AN AVERAGE FOR THE THREE MONTHS. 


SGT. F. R. WATSON 
RANGE MASTER 


Personnel File 


DALLAS POLICE DEPARTMENT TRAINING SCHOOL 
IN SERVICE TRAINING SCHOOL ON COLLECTION AND PRESERVATION OF EVIDENCE 

SEPlTcMBER 7 THRU 24, 1954 



Attendee) an 6 hour In Service 


School on subjects shown below: 


Crime Laboratory Technique 2 hours 

(Film) 

Collection and Preservation of Evidence 

(Class room) 2 hours 

Collection and Preservation of Evidence 

Actual problem (Film) 2 hours 

Pacel Discussion 

Crime Laboratory Procedure i 2 hours 


Paul H. Ashenhust 
Inspector of Police 
Departmental Instructor 


Personnel File 


DALLAS POLICE TRAINING SCHOOL 

IN-SERVICE TRAFFIC SCHOOL 

lilay 2nd thru Hay 20th 
1953 


•y-y — j-^ " attended 8-hour In-Service Traffic 

School on the following subjects: 


Traffic Enforcement Policy I hr. 

Traffic Homicide Investigations 1 hr. 

Accident Investigations 2 hrs. 

D.W.I, Tests and Reports 2 hrs. 

Point Control; Hand Signals 2 hrs. 



Inspector of Police 
Depsrtmental Instructor 


7 ' ■ 


IIAILAS POLICB UBPABTMEIIT 
30 DAY EVALUATION REPORT OP 
APPRmCE km PROEATIOHARY POLICE OPFICEHS 


I Form No. CPS— PP— 656 


^5Idu7 (Plrat) 

Police School Hatinc -n^t- 4.uj 

, Date this report prepared 

Platoon aflslenraent during this period / Days Sick 


Entrance Date ^ -^ .^^ 


, Days Worked 


INITIATIVE 


This factor appraises ability to aot on own rosponslDlllty in absence 
of supervisor. Is he a self starter or must he be started. 


UnsatlBfactory 


Questionable 


Satisfactory 


6 W \ 


Good 


Superior 


lOmiTT - ^^ J-to' appraises the opinions stressed, lulled or displayed 
toward the department. Does he boost or knock the Department 


Unsatisfactory 


Questionable 


Satisfactory 


All. 


Very Good 


^^uperlo; 


Nunerlcal 

value 


7 


Nmerical 
value 


0O-OP.HATIO. --Mer^Ms_ablUty to work effectively with co-workers, supervisors 


Unsatisfactory 


(iuentionable 


Satisfactory 


6.17.18. 


Very Good 


Superii 


msOmiTY - consider his Integrity, self confidence, and Impression he makes on 


Unsatisfactory 


Questionable 


3- U. I 


Satisfactory 


Very Good 


SiQierior 


Bmi^HlITY - This f^tor appraises your confldenc. In the employee to carry out 
regulations and Instructions conscientiously. 


Questionable 


numerical 
value 


Numerical 
value 


Satisfactory 


6.17.1 


Very Good 


(p I 10-' 
Superior 


- 3^"cJroiLXT:rc^i:t?j^^iJCniL^!"-"^ 


tfiiBatiafactory 


Que-fiitd. enable 


3-1 1 


Satisfactory 


6. 7^. 


Very cfebd 


9. 


Superior 


HAmm PHISO^HS - display and practice the ability of arresting persons 

wiKTout heated argument or force? " 


Unsatisfactory 


i^'ioslionabl 


6-1 7-1 3. 

'or;.' 3ood 


132 


Sn-nerlor 


"S'^e the ability to think rapidly and logically under stress? 


Unsatisfactory 


iuestiijnable 


Satisfactory 


6.1 7.1 Q. 


Very Good 


10. 


Superior 


ATTIT™ . Thlsjactor appalses employee's temperament. Does he control his 


Unaatiefaotory 


Q^je 8 ti enable 


Satisfactory 


6-1 7-1 8. 

Veiy Good 


Superl 


Kmerical 
value 


numerical 
value 


Numerical 
value 


Numerical 
value 


Nunetlcal 
value 


10, 

CAPACITY - How quickly ..js he learn and retain what he learns? Is he -itiousT 

numerical 

f 

0 

1. 1 2. 

3. 1 ». 1 5. 


9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

very &ood 

Superior 

11. 

HESOraCEMJLHESS - Consider his ability to think creatively and handle his Job 
in spite of adversity. 

numerical 

0 

i 


6.I7.FJ 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Tery Good 

Superior 

12. 

imiEHEST - Does he reasonably subordinate own convenience, comfort and desires to 
a complete, exact and faithful performance of duty? 

ITumerlcal 

? 

0 

1 

3.1 1. Is. 

6.|7.|8. 

r,.) 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very flood 

superior 

13. 

HEALTH - Is he energetic? Has he marked endurance? Does he frequently report sick? 
Has he unusual stamina? 

Numerical 

0 

1. 1 2. 

3.U.U. 

6.I7.I8. 

9. 1 ^oi 

Unsatisfactory 

Questionable 

Satisfactory 

Very flood 

Superior 


SATBTY - Does he observe all safety rules with firearms and vehicular equipment? 

Is he accident prone? Does he execute proper' care In the use of department 
resources? 

Numerical 
value 

0 

1. 1 2. 

3. U.I 5. 

6.I7.I8. 

9. 1 doj 

Unsatisfactory 

Questionable 

Satlsfac tory 

Tery flood 

Superior 

15. 

APPEAHAIICB - Does he appear clean and neat in uniform? Does he carry himself well? 

Does he dress in keening with his reaponBlbllity as an Officer when 
off duty? 

Numerical 
value 

0 

1. 1 2. 

3.1 *. i 5. 

6.I7.I8. 

(^J 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very flood 

Superior 

16. 

ADAPTABILITY - Consider his ability to meet new conditions and execute new assign- 
ments. Is he versatile? 

Numerical 

0 

1. 1 2. 

3.1 ".Is. 

6.|7.|8. 

A.)\ 10. 

Unsatisfactory 

Questionable 

Satisfactory 

"ery Good 

^— iSupcrlor 

17. 

TOLERAHCB - Does he accord the proper value to onlnlons other than his own? Is 
he overbearing? Does he have the proper sense of proportion? 

Numerical 

0 

1. 1 2. 

3.1 *. 1 5. 

6.17.1s. 

10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very Good 

Superior 

18. 

SOCIABILITY - Is he a good team worker? Does he get along well with fellow 
workers? 

Numerical 

0 

1. 1 2. 

3.1 U.l,. 

6.1 7.1 8. 

(iJ 1 10. 

Unsatisfactory 

Qiiestionable 

Satisfactory 

','ery flood 

^— Superior 

19. 

QUALITY OF WOHK - This factor appraises the emr^loyee's performance in accuracy, 
persistency and neatness of vrork. 

Numerical 

0 

1. 1 2. 

3.1 ». \ 6. 

6.17.^8; 

9. 1 10. 

Unsatisfactory 

Questionable 

Satisfactory 

Very flood 

Superior 

20. 

QUAHTITY OF KORK - Consider ths volume of work xiroduced as compared with others 
on the same job in similar locality. 

Numerical 
value 

7 

0 

1. 1 2. 

3.1 *.l «. 

6.1 7.1 8. 

^Jl 10. 

Unsatisfactory 

Questionable 

Satlsfac tor;- 

Very Good 

Superior 


(j Supervisor 


